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Brite Divinity School (Fort Worth, Texas) invites applications, expressions of interest, and nominations for its next
Academic Dean and Executive Vice President (ADEVP). Brite seeks a visionary leader and scholar as its ADEVP,
who brings a deep understanding of graduate theological education in the 21 century, a passion for innovative
pedagogy, and an unwavering commitment to Brite’s vision of a world transformed by God’s love, mercy, and
justice. The ADEVP is responsible for advancing Brite’s academic mission, overseeing a talented and
distinguished faculty, and fostering an inclusive, engaging, and dynamic learning environment. The ADEVP will
work collaboratively with faculty, students, administration, and the community to enhance academic programs,
support scholarly research, and ensure the highest standards of graduate theological education.

ABOUT BRITE DIVINITY SCHOOL

Brite Divinity School is a premier progressive institution in graduate theological education. Located on the
campus of Texas Christian University (TCU), Brite prepares leaders by focusing on excellent scholarship, pastoral
training, and spiritual development through distinctive academic programs. The student body, faculty, and staff
at Brite Divinity School are interracial, international, and ecumenical. While the largest numbers of students at
Brite are Disciples of Christ and United Methodists, more than 20 different denominations are represented in the
student body. Faculty and staff are active members in over ten different denominational/religious bodies. The
ecumenical spirit is also strengthened by Brite’s membership and participation in the Council of Southwestern
Theological Schools embracing 11 Protestant and three Roman Catholic institutions.

Accredited by the Association of Theological Schools (ATS), with the next comprehensive accreditation visit set
for spring of 2032, and by the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC),
Brite Divinity School is one of four seminaries related to the Christian Church (Disciples of Christ) and the
denomination’s only seminary related to a university. Brite is also approved by the United Methodist Church to
teach United Methodist students preparing for ordained ministry.

As of Spring 2025, Brite enrolls 155 students, taught and advised by 13 exceptional faculty, with an additional
two faculty searches opening in the Fall. Brite cultivates a welcoming and inclusive environment that affirms
diverse identities, theological perspectives, and cultural traditions, encouraging dialogue and partnership with
religious communities across traditions, fostering mutual understanding and shared ministry. Brite remains a
pillar for social justice advocacy, actively engaging in issues of racial equity, LGBTQ+ inclusion, economic justice,
and environmental sustainability.

Vision

A world transformed by God'’s love, mercy, and justice
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Mission
Brite Divinity School educates and inspires people to serve God’s diverse world as leaders in churches, the
academy, and public life.

Integrated Core Values
Scholarship that engages churches, the academy, and public life; Justice that enhances diversity, flourishing, and
wholeness; and Practice that enlivens intellectual, spiritual, and professional growth.

Commitment to Access

Brite Divinity School is committed to making theological education accessible and affordable for its students. As
of the 2023-2024 academic year, Brite offers full tuition and fee scholarships to all master's students, in addition
to offering merit-based scholarship awards. All admitted Ph.D. students receive full tuition assistance and an
annual merit stipend. By offering these financial support options, Brite aims to reduce financial barriers and
empower students to pursue their theological education with confidence.

Academics at Brite

Brite engages with the Church and community in navigating the changing religious and social landscape of the
day, sharing scholarship and spiritual practices while gaining relevant input from clergy and laity. As students
pursue their theological education, faculty walk alongside them in their journey of spiritual formation. Students
at Brite can also engage with immersive field education and supervised ministry, growing professional skills and
personal and vocational identities.

Brite offers the following degrees and certificates (some of which can be completed fully online):
e  Master of Divinity
e Master of Arts in Theology and Ministry
e Master of Theological Studies
e Master of Theology (advanced)
e Doctor of Ministry
e Doctor of Philosophy, Biblical Interpretation
e Certificates: Biblical Studies; Black Church Studies; History, Theology, and Ethics; Jewish-Christian
Relations; Latinx Church Studies; Military Chaplaincy; Pastoral Care; and Gender and Sexual Justice

Brite Programs and Centers

Brite is home to specialized programs and centers that advance theological and ministerial development. Brite’s
centers, including the Center for Lifelong Learning and the Center for Theology and Justice, serve as hubs for
research, education, spiritual development, and community engagement, addressing contemporary challenges
in faith, ethics, and public life.

To this day, and for the past nine decades, Brite hosts the impactful Ministry Week conference, as part of the
Center for Lifelong Learning; a dynamic festival of learning, worship, and inspiration, drawing hundreds of
participants annually. The Stalcup School of Theology for the Laity, housed within the Center for Lifelong
Learning, is open to all who want to continue learning and growing through biblical study, exploration of
contemporary issues from a faith perspective, interfaith dialogue, and critical thinking about the basis of
Christian understanding of God, humanity, and the world.
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Brite offers formal and informal programs that connect with various denominational and faith traditions,
including The Christian Church (Disciples of Christ), Baptist Studies, Episcopal Studies, Metropolitan Community
Churches, Presbyterian Studies, United Church of Christ, and United Methodist Studies. Brite also offers
educational opportunities across its community programs, including:

e Asian/Asiana American and Pacific Islander Church Studies

e Black Church Studies Program

e Borderlands Institute (focused on border awareness issues)

e (Carpenter Initiative on Gender, Sexuality, and Justice

e Jewish Studies Program

e Latina/o/x Church Studies Program

e Soul Repair Center (focused on moral injury and veteran care)

In addition, Brite Divinity School and TCU allow qualified students to pursue the Collaborative Degree Program,
where students are admitted to both a Brite Divinity School master’s program and either the TCU Neeley School
of Business Masters of Business Administration Program or the TCU Harris College of Nursing and Health
Sciences Master of Social Work Program.

Brite Faculty and Staff

Brite’s distinguished scholars and practitioner faculty comprises nationally and internationally recognized
theologians, biblical scholars, ethicists, and ministers. Faculty at Brite represent a broad spectrum of theological
traditions, cultural backgrounds, and academic specializations. Brite’s professors are deeply committed to
teaching and mentorship, engaging in student mentoring, fostering intellectual growth, and nurturing future
religious and community leaders.

Brite faculty are renowned and respected scholars, regularly contributing to theological discourse through
books, peer-reviewed articles, and public scholarship. Faculty-authored books are published by leading academic
presses and widely utilized in theological education and beyond. Through their research and writing, Brite’s
faculty advance critical conversations in theology and religious studies, shaping the future of ministry and faith-
based activism.

Brite staff members are uniquely devoted to students’ development and central to the transformational nature
of a Brite education. Many staff are graduates of Brite and bring thoughtful perspectives to the work of their
alma mater. Staff members are regarded as co-educators, and their contributions are deeply valued.

Leadership at Brite Divinity School

Rev. Dr. Stephen Cady serves as President of Brite Divinity School. Dr. Cady began his tenure on March 4, 2024,
and was officially inaugurated on November 2, 2024. Prior to his role at Brite, Dr. Cady served as the Senior
Minister of Asbury First United Methodist Church in Rochester, New York. During his tenure, the congregation
was recognized for its social justice initiatives, anti-poverty efforts, and LGBTQ+ advocacy. Notably, under his
leadership, the church completed a significant capital campaign to establish a Community Outreach Center
offering essential services to vulnerable community members.

Dr. Cady holds a Ph.D. from Princeton Theological Seminary, a Master of Divinity from Garrett-Evangelical
Theological Seminary, and a Bachelor of Arts from Ohio Wesleyan University.
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Governance

Trustees are charged with oversight and support of the Divinity School and are drawn from the Christian Church
(Disciples of Christ) and several other denominations. Qualifications include active membership in a church or
synagogue.

Relationship with Texas Christian University (TCU)

Although Brite Divinity School and Texas Christian University are independent institutions, they have a rich
historical relationship and enjoy a shared heritage, affiliation, traditions, and values with the Christian Church
(Disciples of Christ). TCU was founded in 1873 by two brothers, Addison and Randolph Clark, both ministers of
the Christian Church (Disciples of Christ). In 1914 a generous gift from Mr. and Mrs. L. C. Brite, West Texas
ranchers, funded Brite College of the Bible under a separate charter. When the charter was renewed in 1963,
the name of the College was changed to Brite Divinity School. Since 1914, Brite has been a separate corporation
with its own Board of Trustees, assets, and employees. Brite and TCU operate under a shared services
agreement that articulates the University’s contractual commitment to provide essential administrative support,
operational and maintenance services, and the vision of both institutions to assure a continuing spirit of mutual
involvement, cooperation, and support for the benefit of students, staff, and faculty.

Learn more about Brite Divinity School at brite.edu.

Role of Academic Dean and Executive Vice President

The Academic Dean and Executive Vice President (ADEVP) is a Board-elected Operating Officer who reports to
the President. The ADEVP oversees the six degree programs, administrators, and faculty who relate to those
programs of instruction. The ADEVP has responsibility for accreditation of the programs of instruction. The
ADEVP also oversees the directors of lay and continuing education programs. The ADEVP supports efforts at
Brite to diversify further the representation of scholars, staff, and students whose racial and cultural heritage is
not European American, and to assist Brite in its efforts to become an anti-racist and multicultural organization.

The ADEVP serves as the chief academic officer, providing strategic leadership for the development and
administration of Brite Divinity School’s academic programs. The ADEVP stewards the academic excellence and
curricular assessment, faculty recruitment and development, and advancement of scholarly research and
pedagogy. The ADEVP ensures the integrity of academic offerings, fosters a culture of inclusive excellence, and
supports student formation and success. Additionally, the ADEVP collaborates with senior leadership on
institutional planning, accreditation processes, and external partnerships to strengthen Brite’s position as a
leading theological institution committed to justice, diversity, and ministerial leadership.

The ADEVP will lead the Dean’s office team, including the Assistant Dean for Academic Affairs and the Director of
Technology Resources. The next ADEVP of Brite will join a community passionate about, and dedicated to, Brite’s
success and will have the opportunity to bring visionary leadership, build upon the legacy and trajectory of the
school in the modern theological educational landscape, and be embedded in a campus, church community, and
region that is supportive, empowering, and engaging.

Opportunities and Challenges for the Academic Dean and Executive Vice President

e Bring visionary, strategic, and forward-focusing academic leadership to strengthen Brite: The new ADEVP
will have the opportunity to steward and innovate Brite’s academic offerings and be a leader of
collaboration and action who will foster continued momentum across programs, initiatives, scholarship,
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community impact, and student outcomes. The ADEVP will engage faculty and senior leadership in
dialogue to identify and implement innovations and strategic improvements that ensure the education
at Brite remains competitive, relevant, progressive, with a broad and global reach, and prioritizes the
greatest potential of success for all graduates.

e Contribute significantly to the continued success of Brite at a point of momentum and growth: Working
under Rev. Dr. Stephen Cady, who brings deep commitment, energy, and a hopeful spirit as President,
the ADEVP will have the opportunity to embrace a collaborative leadership partnership. Driven by the
President’s engaging, inspiring, and supportive vision, the ADEVP will be a vital thought partner and
contributor, ensuring that Brite continues its positive momentum across enrollments, academic
excellence, faculty development, student outcomes, service to the Church, and community impact. The
ADEVP serves as staff liaison on the Academic Affairs Committee of the Board of Trustees, attending
Board meetings, and responding to opportunities to support the work of the Board. Additionally, the
ADEVP will serve as a liaison to TCU, helping to strengthen a positive reciprocity between the two
institutions.

e Foster a culture of trust, appreciation, and support across the current and future faculty: The ADEVP
supports the development of members of the Permanent Faculty across all ranks and oversees faculty
searches that deepen the distinction of the faculty as teachers and scholars. The ADEVP plays a pivotal
role in attracting and retaining exceptional faculty who contribute to the institution’s academic
excellence and mission. This includes leading future faculty recruitment efforts and identifying scholars
whose research and teaching align with Brite’s commitment to theological inquiry, social justice, and
ministerial formation. With a steady eye toward enhancing and sustaining strong faculty morale, the
new ADEVP will serve as a champion for all faculty, illuminating their many achievements in teaching,
research, and service to their disciplines, the Church, and the community. The ADEVP will foster an
environment that supports faculty development, interdisciplinary collaboration, and inclusive
excellence, ensuring that Brite remains a destination for top-tier theological educators and scholars.

e Modernize modalities and navigate change in the theological education landscape: As with many
theological schools in recent years, Brite has recently implemented diversifications and expansions in its
instructional modalities, including the addition of online degree offerings and programming. Balancing
the desire for innovation while complementing the personalized culture at Brite, the new ADEVP will
maintain the academic rigor and excellence in Brite’s offerings, while assessing and implementing
diversified enrollment management strategies to bolster recruitment and retention of students. The new
ADEVP will oversee faculty receiving the supportive infrastructure, technology, and training, to ensure
modalities are successfully implemented, assessed for efficacy, and maintained.

e Champion Brite across theological education, the Church, the community, and the world: The next
ADEVP of Brite must be able to communicate the uniqueness and value of Brite Divinity School as a
destination for progressive theological education. The ADEVP will have the opportunity to contribute to
the broad, purposeful, and impactful marketing of Brite, its academic offerings, the success of its faculty
and staff, students, and alums, and its value and impact across theological institutions and seminaries.
The ADEVP will help to ensure that Brite’s public perception and profile will inspire and continue to
attract community members of the highest caliber. With an excellent foundation on which to build, Brite
is eager to, and deserves to, have its reputation better known nationally and internationally. Brite’s next
ADEVP will be a thought leader in theological education and will find ways to shine a light on Brite by
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contributing to important conversations about the evolving nature of theological education, the impact
of the Church, and God’s role in humanity’s quest for meaning.

Desired Attributes for the Academic Dean and Executive Vice President

Brite Divinity School seeks an Academic Dean and Executive Vice President who will embrace its distinctive
mission, be a passionate leader in theological education, embody a teacher-scholar spirit, demonstrate the
depth and breadth of knowledge needed to successfully shape a contemporary seminary/divinity school, and
consult with and contribute to Brite’s community with conviction and enthusiasm. The candidate of choice will
be a compassionate leader with a highly relational approach, bringing outstanding communication skills,
humility, authenticity, self-confidence, integrity of the highest order, a strong work ethic, and a clear
understanding of graduate theological education and the Church.

The ideal candidate for the role of ADEVP will be a seasoned administrator who brings a proven track record for
community-building, strategic leadership, and a collaborative approach to serving theological education. The
new ADEVP will be a leader with a distinguished academic record who commands the respect of the scholarly
community and merits appointment as a tenured professor at Brite Divinity School. Given Brite’s long-abiding
connection to The Christian Church (Disciples of Christ), membership in The Christian Church (Disciples of Christ)
denomination is preferred but not required.

The successful candidate will be:

e A faithful person and spiritual leader, committed to God, ecumenical Christianity, progressive theology,
and the Church;

e An active member of a faith community, who brings deep commitment to fostering engagement,
relationships, and collaborative leadership within the faith community;

e Avisionary administrator who can build a strong and innovative learning environment that prioritizes
academic quality, student success, experiential learning, community engagement, and global
perspectives;

e Adedicated advocate for teaching excellence, professional development, and scholarly activity;

e Aninclusive, balanced, accessible, and committed supporter of the principles of shared governance,
transparency, and inclusive decision-making;

e An effective communicator with the many constituencies whose contributions are required for the
success of Brite, including but not limited to administrators, faculty, staff, Board of Trustee members,
alumni, donors, students, clergy, laity, and community partners;

e A champion of pedagogical strategies that enhance student learning structured by a student-centered
approach to academic affairs;

e An experienced academic affairs leader with exposure to and knowledge of accreditation requirements,
policies, and procedures across theological education;

e Deeply committed to building a community that celebrates diversity, equity, inclusion, and social justice;

e Astrong manager with exceptional budgetary and fiscal management skills and the ability to share
financial information clearly and transparently;

o A gifted ambassador, with the ability to share Brite’s story and articulate the academic vision and
successes to prospective students, faculty, donors, and community partners;

e Courageous in their ability to successfully balance the need for innovation while building community and
empowering faculty and staff;

e And an energetic, optimistic, and resilient leader with good humor and a desire to provide respected,
long-term leadership.
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Compensation and Benefits
This is a full-time position that will be performed on site in Texas. Salary will be commensurate with experience
and accompanied by a generous benefits package.

Contact

Storbeck Search | Diversified Search Group has been exclusively retained for this engagement, which is being led
by Julie Tea, Managing Director, and Kate Phillips, Senior Search Associate. Submit a compelling cover letter and
CV/resume by filling out our Talent Profile here: Brite Divinity School — Academic Dean and EVP. For nominations
and inquiries, please contact: BriteAcademicDean@StorbeckSearch.com, all inquiries are strictly confidential.

Equal Opportunity at Brite

Brite Divinity School is committed to providing a positive learning and working environment free from
discrimination and harassment. TCU prohibits discrimination and harassment on the basis of age, race, color,
religion, sex (including sexual harassment and sexual violence), sexual orientation, gender, gender identity,
gender expression, national origin, ethnic origin, disability, genetic information, covered veteran status and any
other basis protected by law, in the University’s programs and activities as required by Title IX, Title VII, The Age
Discrimination Act of 1975, the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 1973,
and other applicable laws and regulations.

Practice/Firm Statement

**This leadership profile is not exhaustive and may be subject to change. While every effort has been made to
confirm information at the date of publication, the accuracy or completeness of the information provided herein
cannot be guaranteed.

DSG  Global

Education Practice Page | 7



